
        
            
                
            
        

    

[Editor’s Note: Please note that the text has been lightly edited to ensure as much as possible the clarity of the written word, without changing
the original content. What’s more, we have added a few editors’ notes for
further clarification.]


Introduction

Destyne: Welcome to “A Call to Victory” for Communicants from the President of The Summit Lighthouse!

This is our inaugural webinar to give Communicants important updates about our
beloved organization. We call it the inaugural event because we hope this is
the first of many opportunities to connect with you through this type of
webinar format.

We will be testing our systems tonight to see how it works for you and to learn
where we can make improvements for future Communicant updates, so your patience
is appreciated.

More important is your feedback about your experience with this format so we will be
giving you an e-mail address at the end of this event where you can send your
feedback. 

To begin, my name is Destyne Sweeney. I serve as the Vice-Chair of your Council of
Elders and I am pleased to be your moderator this evening.

Tonight, our presenters are President Valerie McBride, the leadership team and our
Spiritual Director Rev. David Drye.

An important part of the webinar experience is that we hear from you in real time
during the event so that we can take your questions and comments about the
presentation. 

You will note the little text box to the right of your screen, called QUESTIONS.
This is where you can type your questions so that Valerie and the leadership team
can address them after the basic presentation.  

This panel is assembled in the Great Room of the Office building here at the Inner
Retreat. They have some very exciting news to share with you tonight about the
future of our organization.

Valerie, the leadership team and the webinar crew will endeavor to answer all your
questions, time permitting.

We say, Welcome, to more than 240 participants attending this event! Let us begin. President Valerie McBride

Valerie: Good evening Communicants of Church Universal and Triumphant! We are so happy to have you here this evening. Let us rise for the invocation by our beloved Spiritual Director,
Reverend David Drye.

David: Thank you very much,
Valerie, and welcome all of you on this very special evening. We’re very
excited about being able to share with you this new plan and project and have
you be a major participant in this endeavor.  

In the name of our mighty I AM Presence and Holy
Christ Self, we call to you now in this hour, beloved Mother and Lanello, beloved
El Morya. We call to you Lord Jesus, Lord Sanat Kumara, Lord Gautama, Lord
Maitreya.  

We call to the all the sponsoring masters of The
Summit Lighthouse and Church Universal and Triumphant. In this hour, O God, we
pray for thy divine guidance and direction through all aspects of this plan.  

Help us this evening to answer the questions for our
members. Help us, O God, to work together as one community worldwide, no matter
where we are on this planet. And we claim the Victory in this hour, O Lord, in
the fulfillment of the mission of the two witnesses in this hour, according to
thy will. Amen.

David: Thank you very much
everyone. We’re going to begin by singing “Arise Shine,” on page 547,
and you’ll be able to see the words on the screen.

Song “Arise Shine, for Thy Light
Is Come!” is played.



Valerie:
I wanted to welcome all of you, Communicants of Church Universal and Triumphant.
What a beautiful song that is. 

We
wanted to bring the message of Sanat Kumara because we always have to remember
where we come from and what is the true mission, truly coming from Sanat Kumara
and those that followed in his footsteps.  

So,
we also remember the mission of the Great White Brotherhood as well as our two
witnesses.  

So,
you, Keepers of the Flame and also Communicants of Church Universal and
Triumphant, are truly our gateway. You are truly our gift—the chelas, the
stalwart chelas who support our organization. 

And we are so, so grateful for everything that you do, everything that you
give.  You are truly the glue that holds our organization together.

So,
this evening what I would like to do is give you the goal for our upcoming “2017
Mission-Fulfilment Plan” and the victory that we see and that we hold, each one
of us here, and we also hope to impart to you this evening as well.  

We
would also like to give to you the vision of the Board of Directors and to
remind you that you too are part of that mighty mission. It isn’t just our
plan. It isn’t just the Board of Directors’ plan. It’s everyone’s plan. And you
are a major part of this. 

This is the first in a series of communications that we’d like to give to you on a
quarterly basis, so that we can update you as we move along throughout the year
in our plan.

Truly, you have responded to the victory call. You are here tonight and I understand
that we have over 250 now. So, welcome all of you! We are so happy to have you
here. 

I’d like to start with introductions. Some of you already know our Directors here. 
Some of you don’t. So let us start to our far-right here.  

This is George Makris and he is our in-house “marketing agency,” so to speak. He is also
a director of one of our departments or what we call pillars. 

This department is called “Attract Members,” and I’ll be describing it in a little
bit. And, of course, that’s what we want to do George, right? To attract new
members.

George: Absolutely!

Valerie: We want to attract those members. And also engage them and nurture them—part of the marketing realm.  

Next, we have Susie Shimmin and she is the Director of the Serve Members pillar. And
it’s very important that we don’t forget about our members. We don’t forget
about you as Communicants, as well as members worldwide. 

This is a big pillar. It has a lot of responsibilities, including Family and
Youth and including many others around the world. So we are very grateful to
have Susie in this position. 

Next to my left, we have Steven Webb, and he is the Director of Publishing. He has
taken up the torch in this large pillar as well, and we are very happy to have
him aboard. 

And then next, we have Carla Groenewegen, Director of Education and Training. And,
of course, that also includes Summit University.

And then, we have our dear David Drye, Spiritual Director.

So, this is our panel this evening and we are here to answer your questions,
commune with you, bond with you, and be of one accord, which is what we want. We
want that oneness of heart, truly that we move together into 2017 to have a mighty victory.

This evening we bring to you ten key points.

And then we will be following this by questions and answers. We will also have a document
afterwards so that you can refer to this, and as a reminder for those of you
that sometimes can’t remember everything we say, and this will help us all
along in the plan as well.

So, let’s start with the big picture. 

It’s always good to start with the big picture. Why do we do that? Because I think
of Maria Montessori. She always says start and teach the child from the
macrocosm to the microcosm. And this is what we are doing this evening.

So
we start and we have our first slide up here.



We see that the ultimate goal of the Great White Brotherhood is to make Earth Freedom’s
Star. 

Now, when we think about that, we have to remember that there had been many mystery
schools in the past, and not all of those have had a victory. 

We are determined to have a victory.

We are determined for the cause of Saint Germain, whom we all love, who has given
us dispensations upon dispensations, his causal body. As well as for our beloved
El Morya who has taken that diamond out of his turban so that we could be here,
as he sponsored this organization.

We are so grateful, and this is where we go. This is the ultimate goal—to make Earth
Freedom’s Star.

This is why we serve. This is why we give countless hours of service in our decrees
and in our prayers: To help save the planet. To get the planet to where it
really needs to be, the final victory, Freedom’s Star.

And, of course, this is the destiny that many of you raised your hand for before you
came into embodiment. And I’m sure this group all raised their hand to be here
too. I keep on reminding them of that! (laughter)



The Big Picture:

Our Top Three

Organizational Goals



Valerie: So, let’s go to our three top organizational goals. 

Again, on the slide you will see on the lower portion, “Survive and Thrive.”

We not only survive, we survive in every way possible, spiritually, financially. Through
our members, we survive. This is our goal. 

And then we thrive. We grow and we attract our members. We nurture new members
and we bring in those Lightbearers.

Next goal: Become the most powerful spiritual resource for Lightbearers on planet Earth.


Why is this so important? 

I’ll tell you why. We have a vast resource of teachings here, as all of you know.
And we’ll be talking more about that under the Publishing pillar as well. A
vast resource, and many people don’t even know that vast resource exists. 

We want to make it relevant so young people, millennials, can relate to who we are
and what we are doing. 

And we want to attract those Lightbearers by being that very most powerful
spiritual resource on planet Earth.

And then we go to our next circle here: Attract one million Lightbearers. 

Now, this is very important because when we think of one million Lightbearers, we’re
talking about lives being transformed. 

We want to transform lives. 

Every time that you give, every time that you serve, you are transforming a life. And
someone now can understand and be part of the Great white Brotherhood in this
mighty mission that is before us. 

And you can imagine if one million Lightbearers were attracted and came here that
we would have an enormous amount of violet flame.  

What is that violet flame going to do? 

It’s going to make Earth Freedom’s Star. And that’s what we all want. 

So let me repeat what are the top three goals: 


	Number one: Survive and thrive.

	Number two: Become the most powerful spiritual resource for Lightbearers on planet Earth.

	And number three: Attract one million Lightbearers.



Hold that in your third eye. Please!

Hold that in your third eye and your vision and your prayers throughout the year.


KEY POINT #1:

Goal-Oriented Chart vs. Functional Chart



[Editor’s Note: The TSL organizational chart has been updated with a specific Ascended Master and ray over each department (pillar). The idea is to call upon
that specific Ascended Master and ask them to sponsor the efforts of the corresponding department.]

Valerie:
So, our Board of Directors has been working with me as president and we’ve been
looking at the organization. Some of you have seen this chart—I did talk about
this in December. But what we’ve done is a little bit of expansion and
clarification. It’s always been known as a flexible chart. 

In
the past, when I have done various organizational charts, I’ve always done what’s
called a functional chart. You look at the functions of each department and the
goals. We’re doing something a little bit different and we’re becoming much
more goal oriented. Goal oriented.  

So,
when you see this chart, you will see our Board of Directors, and we have a president
and spiritual director. 

And,
of course, we have our support system such as legal and our prosperity
development. We have our finance department and our HR, which all support me
and support the organization.  

Under
this, you will see seven pillars. Isn’t that a perfect number? Almost relates
to the seven chakras, doesn’t it? That was something that just happened, of
course, as God usually does as He draws down His plans. 

We
don’t draw down His plans. We know that the Holy Spirit works through the Board
of Directors and through our members as well. 

So
let’s look at the pillars here. 

Our
very first pillar is Publish, and we have a goal for that. And the goal, of
course, is to publish. And that’s under Steven Webb. 

And
then the goal of the second pillar is to serve. We want to serve our members as
I had mentioned previously. This is under Susie Shimmin, as a Director.  

The
goal of the third pillar is to attract. We want to attract those Lightbearers. We
want to use the best marketing possible. That’s why I hired George Makris. He
has a fantastic marketing background and he’s going to help us bring a mighty
victory in the area of attracting those Lightbearers through new marketing
tools.  

And
then, we have the next pillar which has a goal of educating and training. Providing
the very highest educational level that we can, especially since we have this
vast resource of teachings, which we want to bring to the world.  

The
goal of the next pillar is to initiate. Now this is the Keepers of the Flame
and so, of course, when you become a Keeper of the Flame, you are initiated into
a fraternity. We’ll talk more about that later.  

The goal of our sixth pillar is to anchor—anchor the light in our vast land.  

Under
Anchor, this is everything dealing with our land. This is a mighty pillar. A
mighty, mighty pillar when we think of all the dispensations given to us by the
Ascended Masters. 

This
is the Director of Ranch Operations and at this point, I am now in the process
of interviewing individuals who have applied for this position.

And then our last pillar is Minister and, of course, this is the Church Universal
and Triumphant with Rev. David Drye, our Spiritual Director.

So, we’ll go through these pillars more and we’ll talk about these ten key points
that relate to various areas and responsibilities, as well as some of our goals
as we move into 2017.

Now, another thing I wanted to talk about for this chart is that each Director
reports to me. And when you look at everything that’s under them—we actually
took to the Board of Directors this year 65 different projects so to speak, which
they looked at very thoroughly. 

And we spent a whole lot of time here. We had a whole team working very late into
the late-night hours and analyzing every part of our organization. 

We looked very carefully at process flow. We looked very carefully at finances. 
We looked very carefully at dispensations and how the spiritual piece fits into
this as well, because we are a spiritual organization.  

After we did this, then we took the 65 different projects to the Board of Directors
and almost all of them were stamped with a yes, and they gave us the approval
to move forward with a budget of a little over seven million. 

We’re very, very grateful that we can move forward. We’re excited. We’re very
passionate about this. And we will be telling you in detail a little more about
this.

So, we are keeping a very precise eye on every single project. We are looking again
and knowing the detail of it. Knowing the resourcing of it, the funding.
Keeping an eye on it through the year. 

And this is our first chance to tell you about these different projects and also to
update you on a quarterly basis, as I do with the Board, so that you as
Communicants, who lovingly support this organization, know exactly and
precisely what we are doing.  

We are in this together. 

We are one and we are bonded and we have that full understanding of where we’re
going as a unit, as a team, a whole team. 



KEY POINT #2:

Principle-Centered Leadership



Valerie: So, one of the things that we did when we worked with the Board of Directors was we talked about the importance of principle-centered leadership. And this
is very important. And I would like to have Carla Groenewegen tell us exactly
what this means.  

Carla: So as we are launching into this new thrust and this new goal-oriented
approach, it’s really important that we all realize this is very important in
our work here, and also in the field, that we have sound leadership principles.
And sound principles for decision making.  

So, as you all know, all the Communicants know, we are an organization of very,
very passionate members and leaders in the field. As well as here. 

So this is wonderful. It’s how we get things done. It’s how we engage in our
mission. 

It also means that we have very strong opinions. And I think you all know this
from working in your groups, in your centers, and so forth. We should be doing
things this way; we should be doing things that way. Very passionate, lively
discussions.  

And, of course, these very strong opinions move us forward. 

They also make it sometimes a bit difficult to come to a very focused and goal-oriented
concerted action. 

So we realized, in this team, that it’s very important to base our decisions on
sound principles, rather than on strong personalities. 

Sound principles, both at the business and at the spiritual end. So we need to not
have favorite sons and daughters. We have to have equal voices. We have to have
decisions and thrusts that are based on sound principles. We have to do our
market research. 

For instance, it’s not so much what we believe the Lightbearers might want that we
do, but it’s more what do they really want? Let’s go and find out. Base our
principles on that. Base our projects on that. 

We
also have to do the research on what do the masters want. What have they told
us that they want us to be doing.  

So,
finally, we need to have very measurable, objective outcomes in our projects, so
that each of our projects can be objectively measured and very carefully
steered. Which means we can quickly adjust and reallocate resources and funds,
and so forth as the results come in.  

So
that is our commitment to this new project, this new approach, and we are very
happy to work with these principles.

Valerie: Thank you, Carla.  



KEY POINT #3:

Freedom 2017:

Feel the Victory! Be the Victory!



Valerie: All right, moving along here. There are really exciting developments moving
into the future, especially this summer. And I would like Susie to tell us a
little bit about what’s happening for our summer class.

Susie: Hi, everyone. How are you all? 

To keep this mighty spiral of victory that has begun, we are absolutely determined
in the Member Services pillar to really step-up our serving of the Lightbearers.
And that means meeting them where they are. And it means accepting new people
with a wide welcome and a generous heart.

So,
wherever we may be, that’s how we should meet everybody. 

So,
to the summer conference. We are thrilled to announce the title is Freedom
2017, Feel the Victory! Be the Victory! I guess there aren’t any surprises
there. 

We
really can’t wait to welcome you all, to shake your hands, to get to know you. So
please, when you do come to the summer events, make sure you find us all and
come to meet us personally. 

And
if you thought last year that we made a difference or we changed things, then
you just wait to see what we’re up to this year. We have new, innovative ways
of streamlining our registration process, new activities, and much more. 

Again,
we are still developing the content.  But I can really, really, really
assure you, you will feel the Victory and be the Victory when you attend.  

God
bless you all.

Valerie:
Thank you, Susie. And, of course, right around the corner from that is 2018,
our 60th anniversary of The Summit Lighthouse. And that one is one you don’t
want to miss. We are opening our doors to all and we are hoping that people
from all over the world will come to attend the 60th anniversary of The Summit
Lighthouse.  


KEY POINT #4:

Codifying and Publishing the

Unpublished Teachings



Valerie: Many of you have asked me in the past about how many or what percentage of our teachings has not been published. 

This has been a big question. Is it 30 percent, 40 percent? How much is still
sitting in our archives that needs to be published?  

Some of you have said, “Oh, please, I’ll even fund it. Just let us know and we’ll
get this out because we have a great passion to release all of the Teachings.”

Now there’s been a little bit of confusion around unpublished teachings, so let me
explain it. 

We have three types of teachings. We have our audio teachings. We have our video
releases. And we also have our transcripts.  

Now, where it’s been confusing is if you have an audio version. You may have that. You
may have an old tape. You may have a CD. You may have downloaded it from the
Ascended Master Library.

So you have that, but perhaps the transcript was never edited. And this has
happened in many cases. So therefore, that transcript is considered unpublished
teaching, even though you may have the audio version.  

Same thing for video. You may have a video. Some of us still may have those cassettes
sitting around in our homes. I do, and I have a lot more CDs as well.  

So, we have those, and again, we may have a transcript that was never edited. Therefore,
it’s the transcript itself that’s unpublished. 

So, we have this vast resource and I have asked Steven Webb and his publishing
department that we go ahead and codify all of these teachings into one database
so that we know exactly what we have. 

And our mission this year and throughout the next few years is to get these
teachings out as quickly as possible, so that we have the bulk of everything
out so that you can see it, you can read it, and it’s out there for the Lightbearers. 


This is truly our mission.  This is our big goal—to get the unpublished teachings
out as quickly as possible.

And, of course, that would be a collaborative partnership between our marketing
department and also under our publishing.

KEY POINT #5:

Four Pearls of Wisdom Every Month



Valerie: Now I hope you all received our Pearls of Wisdom that we just sent out. I’d like Steven to tell you a little bit about that.

Steven: Thank you. 

I hope when you opened your Pearls of Wisdom, you noticed there are four in there now, instead of two. This is the first time in over a decade that we
have returned to four. 

Why is four important?

It’s because El Morya promised Alpha and Omega that the Pearls would go out
week by week and that this would be Holy Communion in written form, especially for those people that can’t get to the altar.

So, this is a really important thing in core content, to have this going on. 

We’re
also working on getting a phone app for the subscriber Pearls, so that
people who prefer to read on their phone will be able to read them and they will
arrive at the same time as the Pearls in your mailbox.  

The
Pearls are sacred masterpieces.

So,
I’m hoping that when you receive them, you will find a quiet, private place to
read them and enjoy them and savor them.  

In my family, for example, we actually read them aloud as bedtime stories where
it’s like getting us ready for the retreats at night, and that’s just something
we love about the Pearls.  

So,
I’d also like to invite you to give us some feedback on what you’re reading. 

We’re going to be much more engaged, especially with our marketing department.  Marketing
is going to be leading publishing so that we’re much more receptive to what
you’re saying and what you’re thinking.  

We
want to hear back from you, as well as the million Lightbearers that we’re
reaching out to. We’re inviting them to talk to us. 

And
that’s a really big new change in the way we publish, and the way we market, and
the way we nurture.

Valerie: Steven, do you want to tell us about the Pearls app?

Steven: Well, we have “PearlsPlus.” It’s an app on your phone, which allows you to read
Pearls. It’s free. 

The
Pearls app we’re talking about is on its way this year. And it will be
the same four Pearls you can get in the mailbox. You’ll be able to get
those same Pearls on your phone.  

I
have a 24-year old son. He doesn’t read the printed Pearls and I’m
hoping he can read them on the phone. And that’s important that we understand
phones are really, really important to young people. That’s where communication
is for them and that’s where we’re going.

Valerie:
That’s really exciting because we’re meeting the needs of that next generation
and those are the ones that are sitting there on their phones. And they want to
read all their Pearls right there on their phones, even though many of
us love to pour over our hard copies of the Pearls of Wisdom.

Destyne: We’d like to remind you that we are receiving your questions and comments right now online.

If you can look on your webinar page there, look for the bar that says QUESTIONS. Drop
that down and type your questions and we’ll be giving them to the panel to
answer.


KEY POINT #6:

Avenues of Service

to Find One Million Lightbearers



Valerie: Now we’re going to hear a little bit more about marketing from George Makris,
our in-house Marketing Director.

George: Thank you, Valerie, and hello, everyone.  

I
wanted to start by saying that when we speak about one million Lightbearers,
it’s not some kind of metaphorical number or some feel-good number.  

We’re
really, really, really serious about it. And I will share with you
shortly how we intend to go about finding and serving these one million Lightbearers
who are truly members of our spiritual family.

You
may have received that Karmic Board letter where we ask the Karmic Board to
give us the energy grant, so we can go after them. Because, if we don’t have
the energy grant, no matter what marketing we do, it won’t do much good. 

So
we’re hoping that we’ll receive the grant, and we’ll go after them with great,
great passion.

And
so, the key point I’m going to make is essentially this: We can’t market to the
human minds we wished we had.  

I’ll
repeat that. We cannot market to the human minds we wished we had. We have to
market to the human minds we do have.  

So,
I’ll try to explain with a little story from El Morya’s Agni Yoga books from the
1920s that came through the Roerichs.  

I’m
paraphrasing very freely, so forgive me if you know the actual story, but I’ll
just try to demonstrate a point here.  

So,
let’s just assume that a Master stands on top of a mountain and shoots an arrow.
An arrow of illumination.  

And
let’s just say, 10 percent of people will see the arrow, and just go “Whoop,
here’s an arrow. I caught the arrow.”  

Okay.
Let’s just call that Group A. So, that’s the first 10 percent.

The
next 20 percent will see something going swoosh right in front of them
and say, “Hey, I thought I saw something passing in front of me.” That’s Group
B, Group 2.  

Group
3, let’s just say another, I don’t know, 50 percent. They won’t see anything.  

And
Group 4, they’ll turn around and throw an arrow right back at the Master, right
back at us who represent the Master.  

We
know how to take care of those. So, it’s not for the moment to elaborate on
that.

Let’s
elaborate on Group A and Group B. 

We
can think of Group A as those Lightbearers, the 144,000, those who will recognize
the vibration of the Messenger and the Masters right away, right there and say:
“These are my people. This is my spiritual family. I’m going there.”

Most
of us who are here, that’s kind of how we came in. We saw a book. We saw the
Messenger. We walked into a conference, a dictation. We just recognized it
right there. 

Let’s
just say it’s 10 percent of the people. And so I’ll explain shortly what kind
of avenues of service we are building for people like that, who are going to
recognize the vibration of the Messengers.  

And
then you have that other 20 percent who are, by definition, a larger group, who
may need a little bit of a different approach, and I will get to that in one
minute.   

So
under Publishing, we have one avenue of service which is called, “Get the
Teachings Out for New Seekers.”  

We’ve
already had it approved by the Board, and I’ll explain to you very briefly how
it looks.  

So,
we’re going to build a new website, perhaps calling it Teachings of the Ascended
Masters. I don’t know. We haven’t decided yet. But just a new website that’s
going to give for free the top ten videos of Guru Ma. We’ll optimize it with
SEO (search-engine optimization). We’ll buy advertising for it. We’re very
serious about this one avenue of service, and the rest, of course, as well.

This
is going to be a complete project, funded and very professionally executed. And
we’re going to throw out our marketing magnets, and the videos of Ma, and so
forth, and attract people to that website. And we’re going to get them to view
those videos for free.

Then
we’re going to say, “Hey…,” you know, through our new marketing methods and all,
these systems we are putting in place right now. I’m paraphrasing, obviously:


“Hey,
do you like these videos? We have a webinar every Wednesday that someone from
the Ranch presents. Makes it real. Delivers the Divine Feeling to you. Takes
that teaching of that one video and makes it real for you.” 

So,
let’s just say you’re a new seeker or someone you know who immediately
recognizes The Summit Lighthouse, the Messengers, etc. Here’s how it would
look: You’d come and you’d give us your e-mail, and you’d be part of this
website and membership site. 

And
every Monday of the first new month you’d get one teaching of the Messenger in
three formats. You’d get one video, one audio and one transcript.  

And
so let’s just say you get this on Monday, and by Thursday you can come online
and discuss that with someone from here who is going to talk about the
teaching, give an assignment or whatever they give. And every Monday and
Thursday, you’re going to be getting that.  

Maybe
we do this for free or we charge $4.95. Something really basic. And then let’s
just say we do this for six months. 

Six
months later, when a new seeker signs up for the program, if they’re
really hungry for the Teachings, they’d have six months’ worth of past videos
and PDFs and audios to start with. What’s more, they’ll be getting the new ones
every Monday and Thursday.  

So
that’s just one avenue of service. And I’m repeating: avenue of service. 


It
means basically one system, one tool to reach the Lightbearers. So that’s the
people who catch the arrow, the 144,000.

Let’s
talk about the larger group for a second, those who are kind of into their own
human problems; the practical spirituality crowd; the Conscious Life Expo
crowd; the vast, vast numbers of Lightbearers who have kind of sunk into the
sea of samsara.  

They
have their mortgage to pay. They have their problems at home. And you know,
their number one priority is not exactly to save the planet and to serve Saint
Germain, but it’s to kind of keep floating in this dark planet.  

So,
we can’t ignore those people. They are our brethren, too. We don’t want to have
the sin of omission, of failing to meet them where they are at.  

And
that’s the point I was making before. Maybe we wished that we could market to the
level we wished them to be. But it doesn’t work that way in the real world.  

We
have to meet them where they’re at and take them by the hand. Serve them, love
them, feed their souls. And then, take them, degree by degree by degree, to the
higher path.

Then,
we show them how to become a Keeper of the Flame, then a Communicant, and so
forth.  

But
you’ve got to find them where they are at. Those are the laws of the market and
we can’t change them, whether we like it or not. That’s just the deal.  

And
so, an example of an avenue of service for these people would be, for instance,
the violet-flame website. The violet flame would be presented in a manner
that’s practical for them. We would have online classes and online webinars. And
they would come, and we would send them follow-up e-mails.

It’s
too technical to get into right now, but we will in the future. For my three short
minutes, it’s super technical to get into right now.

I
do want to let you know, though, that the Board of Directors has approved over
ten new avenues of service where we are going to go after these one million Lightbearers.

And
I really feel super strongly about this. That’s not some make-believe number. 
It’s a real number. We’re going to be measuring it every month. We’re going to
keep updating you.  

So,
we can find these one million Lightbearers together. 

And
I think you can imagine what firepower we’re going to have with one million Lightbearers
on our mailing list. 

Truly,
I wish I had three hours to talk to you about this, but I have three minutes so
I’m going to conclude.

The
last thing I want to leave you with is that for the first time ever, the Board
of Directors has approved over $150,000 for hard advertising. We’re talking
Facebook advertising, Google advertising, print advertising. Whatever
advertising our marketing team here deems is appropriate for each of these
avenues of service.

And
so, that’s just the first little step that we are using to go out and put our
energy out there, our vibration out there, so we can attract people where they
are at. 

I
do believe this is the first time we are investing so much money into
marketing. Next year, I’d like to invest $1.5 million. That’s what I’m looking
forward to.  

Anyway,
for now, I just want to let you know, on behalf of the president, that we’re
building a lot of new avenues of service, mostly my department is, for new seekers,
but also existing members. 

But
for new seekers, we are really, really going for it. We have a very strong
internal marketing team. We’re going to be very professional.

You
could even sponsor some of these avenues of service. 

Someone
may be interested in the violet-flame avenue of service; someone in the chakras
avenue of service; someone in the aura avenue of service; someone in the
abundance avenue of service, and so forth.  

And
so, I’m very excited to keep bringing you in the future our progress report on
these avenues of service. And you’ll be able to see exactly how every dollar is
spent into attracting the Lightbearers.  

Believe
me, this money is not going to go into a black hole. We’re going to put every
single dollar I mentioned in attracting the Lightbearers.

And
we’re going to bring them here, and love them, and serve them. And so, that’s
what we’re dedicated to.  

Thank
you for listening.

Valerie:
You know, we are also excited about this here in the leadership team. We’ve all
gotten a crash course in marketing. I won’t even say it’s marketing level 101. It’s
marketing level 500.

Crash
course. Right. Susie is saying “crash course” are the right words. And we have
learned so much and to understand the marketing and the way that George brings
this to us is so exciting. I can’t even tell you. 

We’ve
also been doing some professional training with our staff. And they can hardly
wait. Every two weeks, we do professional training. They can hardly wait for
the next session so they can hear about how to do this marketing. And, of
course, we work on what’s called an Outer Plan and an Inner Plan as well, right
here on staff.

And
then, we do hope to bring concepts of this out to you in the field so that you
too can use it in your Teaching Centers and Study Groups and grow your groups. This
is what we all desire to do.



KEY POINT #7:

Deep Teachings for Our Existing Members



Valerie: So, I’d like to give a little testimony here. In the last five years or so, as I
have grown into the Teachings—and I’ve been in the Teachings for about 35
years, probably about the same amount as a lot of you Communicants out there. 

And
as we have moved forward and we love our Teachings—and we love to come to our
retreats, our quarterly retreats, the summer conference, and hear the words of
the Masters and eat up every word, so to speak—there are times, and I have done
this, that I also thought: Is there something more? Is there something more that
is a deeper teaching that is there that perhaps I haven’t grasped or seen or been
able to follow along with? 

So,
I want to tell you a little about what we’re doing with that and I’d like Carla
to explain that.

Carla:
So, these deeper teachings, these advanced teachings I think are really, really
important for all of us. 

When
you hear this emphasis on the marketing and finding the million Lightbearers, you
may wonder: What about us?  

What
about us, the Communicants, the Keepers, the people who have been around, like
Valerie just said for thirty, twenty, however many years.  

So,
we want to assure you that we have not forgotten you. We are very, very
committed to you, our core and long-term members. And one of the things that
you have told us is: “Give us the deep teachings. Give us the advanced
teachings. The teachings that really set us on fire that gave us these deep
realizations and initiations even. Bring them back to us, so that we can run
with these.”

So,
this is part of the plan that we are committing to—the advanced teachings.   

And
you may know or not know that when Mark Prophet had the vision for the Keepers
of the Flame Fraternity, he actually envisioned that there would be hundreds of
lessons and that these would be a new degree, such as the adept degree and the
masters degree.  

Can
you imagine that? A degree in the Keepers of the Flame Fraternity where you can
study for adept or master.  

So,
we may not be able to realize all that right away, say in the Keepers or in the
Communicant structure or all that. 

But
we want to start a program of bringing to you these advanced teachings. 

And
for lack of a better word, and, actually, I think it’s a very good word, we
would like to call this program for now, The Path of the Inner Adept.

And
that is something that we can bring to you in the form of releasing these
advanced teachings, whether it is to the Keepers, the Communicants, in Summit
University classes.  

All
of that still has to be sorted out. But we are committed to doing it.

And
with the Inner Adept, it really means that you, with these teachings, can walk
that path of adeptship towards your ascension. 

You can walk it alone with God.  

You can walk it together in your groups.  

You can work it with parts of the organization.  

And so, together we can advance in this path and really assimilate these very deep
teachings. And we can go through these very deep initiations together, and thereby
move this organization forward to become this amazing magnet for the people,
the Lightbearers that we are looking to find.  

So to me, it’s an amazingly exciting part of what we’re doing!

Valerie:
Thank you, Carla. Those Lightbearers are out there and I know you are, too. And
you too want to receive those Inner Adept teachings, which are so priceless
that are here waiting to be shared.  

KEY POINT #8:

More Resources for the

Keepers of the Flame Fraternity



Valerie:
So now, I’d like to tell you a little bit about the Keepers of the Flame
Fraternity. 

In
the last few years, we’ve done some work on it. We have not really fully funded
it to the degree that it needs to be. There are many people out there waiting,
wanting to know what a Keeper of the Flame is. And they have such a strong
desire for freedom.

Yet,
they don’t know there is a fraternity and groups of people waiting for them. 
There is also all of you. Many of you, all of you Communicants, are Keepers of
the Flame. That’s the pathway.  

You
may be wondering: Well, I pay my Keepers of the Flame dues every month, but
what are we doing with the dues and where is it going?  

So,
we have created under this new pillar, called Initiate, and again, for Keepers
of the Flame, three different avenues of service. We’ve identified three
different areas. 

So,
these are:

Our active Keepers of the Flame, that’s you.

Then, our inactive Keepers of the Flame. 

Those are the Keepers of the Flame who have left off. We don’t know where they are at,
but we’d like to reach them again and see what they are doing. Hopefully invite
them to partake of the Fraternity once more and feel that Freedom flame and
that desire to be part of a group of Lightbearers that really want freedom.

And the third avenue of service is for new Keepers of the Flame, lessons one
through seven.  

A
few years ago, we began an initiative whereby we did online Keepers of the
Flame lessons and this has been successful. We did lessons one through seven
that were very well developed, with great hyperlinks into all aspects of our
teachings.  

These
were very thorough, very broad teachings for anybody searching. Lessons eight
to thirty-three were not as well developed, so we would like to continue
developing that. 

We
would like to go back and look at what we’ve done in the past.  

Probably
some of you may remember when you got your name badges and you had a beautiful
badge, that had your name. You were a Keepers of the Flame and you were proud
of that membership card. I still have mine. Some of you may have your
membership cards. 

We
look at lesson seven and we see that we get a real drop-off of people. And we
ask ourselves, what happened? Why does that happen?

So,
again, we look at how can we retain those Keepers of the Flame past lesson
seven through gifts, through heart-to-heart contact, and nurturing those people
along that marketing path with those marketing tools we want to use. 

So
again, this is something very exciting as we really put a lot more attention on
the Keepers of the Flame. We put a lot more of our funding into this and resourcing
to really reach those Lightbearers out there who really want to be a part of
this fraternity.  



KEY POINT #9:

Anchoring the Light

at the Royal Teton Ranch



Valerie: Now I’d like to move on to the next area, our sixth pillar which is called, Anchor,
and this is our land.  

Many
of you have been asking me: “What about the Sacred Waters? What’s happening
there?” And so, I want to tell you where the Board of Directors is at this
point. 

We
are very excited and the Board is also very excited and all of us here are very
excited about the Sacred Waters.  

Just
to give you background of where we are: 

Number
one, as you know, the pipeline is in. And that was about a three-million-dollar
project. And then from there, we also have the footbath. 

Many
of us love our footbath and when you come here, you also get a chance to
partake of the waters. You put your feet in, dip in, put your hands in there,
and you feel rejuvenated. I know many of you have told me this.  

And
then from there, we have also looked at infrastructure design, as well as architectural
design. There’s been a team working on this. So, the Sacred Waters is the key
part of new effort and planning, and we are committed to this.

But
at the same time, we also recognize that we have this vast six-thousand acres
and there are many dispensations that the Masters have given to us.  

For
instance, the Temple of Victory and the Hall of Learning and the cross on Lord
Maitreya’s mountain and many more. We have a whole book on this. And we have
reviewed them with the Board of Directors very carefully. We’ve analyzed this
and critically looked at it. 

So,
we are looking at this very carefully. And we want to create a long-term plan
for the Ranch. We want to make sure that if these structures go up, they are
going up in the right order. They’re going up through the Holy Spirit as the
Masters would want them to go up. 

So
our aim for next year is to be able to have a Ranch Master-Plan along with
moving forward with the Sacred Waters and seeing how that fits in. 

In
other words, everything is holistically done. It’s carefully done. It’s
carefully planned. 

And
we also have to think about those of you who desire to be here. 

A
lot of you have come to me and said: “I want to retire here at the Inner
Retreat. Can we make this an ashram? Can we make this an ashram of Light where I
can come and retire and spend my last years here and give everything I can to
the Masters?” 

How
do we do that? How do we develop that? How do we get the housing that you
need?  

We
have a lot of mobile homes right here for the staff, but we don’t have enough
for all of you who desire to come here. So we have to look at funding for that,
the resourcing for that. 

We
need to look at our Welcome Center, which we have up for our vacation and
campground rentals. It’s actually flourishing right now, believe it or not. Even
in the winter, we’re getting people wanting to come and stay here at our
rentals, our vacation homes, our cabins that have been newly renovated. 

It’s
very exciting to see that people are wanting to come here, and this is an area
where we are definitely seeing a real uptick in revenues.

So,
we are moving forward with that. We are also looking at a possible Visitors’ Center,
and also a place where we can teach people. Because as more and more people start
coming here, and hopefully young people, and as we increase through our
advertising, we will see more people come here.  

Again,
how are we going to look at that holistically?  

From
the Sacred Waters project, to teaching them; having the right kind of
environment for them, and the right kind of housing as well.  

So,
we are very excited about it. And again, the Board is looking at this very critically
and analyzing all aspects of it, yet moving forward with the Sacred Waters
project at the same time.  



KEY POINT #10:

The Great Importance
of the Inner Plan



Valerie:
So at this time, I’d like David to fill us in on what we call the Inner Plan. David
will describe that a little bit more for us.  

David:
Well, you’ll be glad to know that even though the Inner Plan is considered 70
percent of the plan, it’s not 70 percent of the presentation tonight! So I want
to thank everybody for bearing with us. We are coming to the end of our
presentation and hopefully we can take your calls.

There
should be a slide up regarding the Inner Plan and the Outer Plan. So you’ll see
on the top of the slide the inner part of the plan. 

And
what I wanted to explain to everybody is that this is the first time that we
have, as far back as I can remember, where we’ve actually taken a look at how
can we support this plan spiritually.  

Anytime
you have a major organizational thrust like this, you have to take a look at
all of the things that would somehow prevent it from being a victory.  

You
have to look at how we’ve done things in the past. Take a look at our prayer
support, and so forth. And this became a very exciting piece for me.

And
so, what we’re looking at and what we are preparing for all of you is your
direct involvement in this project, in this plan.  

And
so, it’s going to take looking at our spiritual support, very detailed, various
different tools the Brotherhood has given us, the teachings. And all of the
things that somehow seem to interfere with our building of Community. 

And
so we’re hoping that through the training sessions we’ve begun here at the Ranch,
providing you with the inserts, the calls, the cloud meditations, the treasure
mapping, and so forth—that this will allow all of us to work together to really
precipitate this plan, which we have all been very excited about and working
on.

As
I’ve been talking to some of you about this, I hope you get excited about your
ability to be a part of this, because we all have been trying to convey to all
of you that we really believe that this is an organizational plan. And I mean
an organizational plan.  

Our
goal is to be able to share with you the same things that we’ve learned; to help
our groups; to send some of our representatives into the field, some of our
ministry and some of our senior directors to help our Teachings Centers work
together to be better at what they do; to take a look at some of the cultural
issues that have kept us from succeeding. I also emphasized this at our
organizational update at the New Year’s class.

This
is not going to become a very fancy, expansive group therapy kind of thing,
because some of you have wondered just how deep we’re going to dive into this
in terms of our psychology. 

But
I think we have a program and a process that’s very supportive, very kind, very
educational, to help us look at practical ways of how we can come together as a
community, because we can only magnetize to this organization the people who we
can hold the balance for. 

And
that’s a very, very deep and profound mystery. 

So
in order for us to have the success of reaching the one million seekers and
contacts, which we are hoping to achieve and we believe we can achieve, we need
all of you to be a part of this.  

Whether
you are part of a study group or not, that’s not really the key for this. We
want everyone to be a part of this process and this effort. 

So
this Inner Plan is like your DNA. You’ve got to understand how the crystal
chalice is made. You’ve got to create the right facets for the work to come
forth.  

If
there’s something that’s blocking that, this is a great opportunity for all of us
to reevaluate how we’re doing collectively within Community. This is a very
Aquarian plan because it involves so much participation by so much of our staff
and our outer Community.

And
I realize we don’t have a lot of time to get into a lot of the specifics of
this. But what you can see on the slide here—in essence, this is like breaking
down the etheric, the mental, the emotional and finally the physical, which is Act,
the actual outer success of the plan.

So,
I hope you’re excited about this. We’ve got many things coming very soon for
you to be a part of, and hopefully at the Easter conference, as well as our
July class, we’re looking to extend this training of the Inner Plan very
personally to you.

We’re
just grateful for your support, for your enthusiasm. And we think this will be
a very infectious experience for all of you to really see how we can come
together as an organization and really achieve this victory.  

So
thank you.



Questions and Answers:

Valerie:
We are concluding our webinar this evening but we have a lot of questions that
have come in and we do want to get through your questions. So I’m going to go
systematically through them and the first one is: 

Question
#1:
“What about audio lectures that aren’t published, but the book is?”

Answer to Question #1 by Valerie: That’s a really good question. So
that does happen when we have a book that’s published. And perhaps it might
even be parts of those audio lectures.  

Often
what happens with our editors is that they will compile a book. So we have
compilation editors who take different aspects of our teachings and compile
them into a book. Oftentimes, you may see a bit of an audio lecture that you
may have listened to that’s published in a book.  

Again,
what we’re looking at, I just want to reiterate what I said earlier, we want to
take all of these teachings and codify them. 

I
have asked the directors to do this. Codify them and be able to get them out as
quickly as possible. I hope that answers that question.  

Next
question. I’m going to have George answer this question so let me give you the
question here.

Question #2: “The Masters want weekly Pearls. They give us our initiations through weekly Pearls. George, we must magnetize the Lightbearers. It’s almost like we need to hold the balance for them.”  

Valerie: That’s not really a question but that’s directed to George, so I’m going to let you answer it, George.

Answer to Question #2 by George: I can understand this question
from a few different angles.

I
think we’ve demonstrated that we believe in the Pearls. 

So
this year, it’s not going to be about us saying “We’re going to do this or
that.” Rather, you’re going to be seeing things that we are doing.  

The Pearls are going out four per month. So, I think that’s been taken care
of.  

So, we want to magnetize the Lightbearers. And I think the nuance of this question
is that to magnetize the Lightbearers, we have to hold the balance for them. We
have to have the spiritual magnet to attract them.  

Okay,
here at the Ranch, we call this “Radiating the Divine Feeling.”  

I’ll
repeat this. Our job, as Lightbearers, here and there and you and everyone of us,
is to radiate the Divine Feeling—to radiate this energy, this sense of Victory,
this invincible sense of Victory that cannot be resisted by the human mind.  

In other words, we have a hundred people here at the Ranch. 

And
we discuss these subjects almost weekly:

What
can we do, how can we clear our unconscious? 

How
can we magnetize more of the Light and feelings and energy of our I AM Presence
and radiate that here?  

How
can you do that? 

When
David was talking about those four steps there, that’s the Accept part.  

Because
really, and this is my personal opinion, if you really think about it, what are
we here for? 

We
are here to do the work of our I AM Presence. It’s as simple as that.  

We’re
here to radiate the Divine Feelings of our I AM Presence and to do its work.

So,
our I AM Presence is not just a resource like, “Mighty I AM Presence, do this
and do that.”

It’s
great. We can do that. 

But
what you should be thinking is: What can I do for my I AM Presence,
because it sent me here. Think about it.  

And
so, one of the predominant things we can do is to radiate its Divine Feelings
and have that energy that’s going to attract the Lightbearers.  

We’re
very conscious about building the energy, holding the balance, and
strengthening the white-fire core that will attract the Lightbearers.

That’s
why I said before, all our marketing is nothing unless we’ve done that.

That’s why we say that the Inner Plan is 70 percent, and the Outer Plan, which is the
marketing and all that other stuff, is only 30 percent.  

So
believe me, we are very keenly aware of this. And we’re taking very concrete
steps. 

And
you’ll be part of it. You’ll be part of how we can actually generate this
energy and this electricity that will attract the Lightbearers.  

Valerie:
Thank you very much, George. Okay, moving on to the next question.  

Question #3:
“What does your research tell you so far that the seekers are searching
for?”   

Answer to Question #3 by Valerie: I’m going to start with our younger
people because we’re talking about our millennial generation.  

What
we have found, as many other churches have found I should say, is that young
people want spirituality, they but do not want religion.  

So,
as we look at statistics throughout America, especially in Europe, I should say
too, we see a shrinking environment of young people.  

They
want spirituality. They want yoga.  They want teachings on reincarnation. 

And
we have this most powerful and relevant spiritual resource right here. And this
is also our goal: To become the most powerful and relevant spiritual resource
for Lightbearers on planet Earth. So this is where we want to direct a lot of our
advertising. George?

Answer
to Question #3 by George: I will answer this very
specifically.  

Two
and half years ago, I conducted a study, a research of Lightbearers, and I’m
talking about the entire mailing list of the Conscious Life Expo crowd. You
can’t be more woo-woo than that, okay?  

So,
we sent this to their entire mailing list and, anyway, the mechanics don’t
matter. But we did quiz 12,000 people. And we got 120 answers back, which makes
it statistically significant.  

And
we asked: “What are the biggest problems, what are the biggest spiritual needs
you have right now?”

The
answers are kind of sad, but they are what they are. So, if you recall, we have
to market to the needs people have, not to the needs we wished they had.

These
are spiritual people now, who go and take pictures of their aura and chant and
do bhajans.  

Number one was more abundance.  

Number two, and guess what number two was: More love.  

Number three: More health.  

These are hard numbers now, and I don’t think they’ve changed that much in two
years.  

Number four was to serve the purpose for which I came.  

Five, six, and seven were other, more spiritual things. 

But to answer your question specifically, the majority of the Lightbearers, at
their state today, wanted more abundance, more love.  

So the point is if we go and tell them, “No, no, you don’t need more abundance. 
You should become a monk.”  

They’ll say: “Eh! Thank you very much. I’m going to go somewhere else.”  

So, that’s the reality of it.

What I want to stress here is that we want to meet them where they are at, heal
their human wounds, and then have so much love and so much service and so much
brotherhood that we radiate, that we bring them by degrees to the higher
teachings.  

If
we try to shove it down their throat at that stage, they won’t take it.  

Some
are ready for the higher teachings and we’re going to attract them.  

So,
our goal again for the one million Lightbearers is to go out and find them
where they are at, and create this very loving Community here, at the Teaching
Centers and everywhere.

And
we have this great radiance of the Divine Feeling. 

And
when they find us, they say: “Wow, that’s my Home. These are my people!”  

So,
we find them at their “wounded state.” We help them heal their spiritual wounds
and we bring them up by degrees through love and through service. So that’s my
answer.

Valerie:
Okay, thank you, George. Next question.  

Question
#4:
“Has there been any focus on Glastonbury? Also, a great concern to me is the
care for older Keepers of the Flame, an ashram assisted-living, led by ascended
master principles.”  

Answer
to Question #4 by Valerie: So, first of all, starting with
Glastonbury, I want to thank those of you in Glastonbury.  

Because
the original goal, I should say spiritual goal, for those in Glastonbury was to
hold the balance for those of us here at the Ranch, and those of us working on
the plan, our mission-fulfillment plans.  

So,
I want to say, deeply from our hearts, thank you.  

I
know this because you tell me how hard it is sometimes, right there in Glastonbury,
to be on the front lines. You are in the front lines. You get the first hit of
energy before we do, because that is the spiritual goal: That Glastonbury holds
the balance. And I want to thank you very, very much.  

Secondly,
regarding Keepers of the Flame, I did mention an ashram experience. I know that
some of our Board members have mentioned this many times. It’s on their hearts
to have an ashram environment for people.  

Again,
this is something that as we move forward, we look at the Ranch Master-Plan and
we talk about that.  

Some
of us are, how should I say this—we’re getting younger. (laughter) We look at
ourselves and we want to help as much as possible. 

I know in Bozeman and in different areas and Teaching Centers, you have created
your own groups and ways to help your seniors. You have your angel groups that
help each other. That is well appreciated by many people. Again, this has been
discussed and it is on all of our hearts.

Next question.   

Question #5: “I currently receive my Pearls electronically on my computer. How and when will I receive my four Pearls now?”  

I’ll
let Steven answer this one.  

Answer
to Question #5 by Steven: Well, you’ll still receive them on
your computer and the delay will be about two weeks.  It’s because it’s a free
service versus the subscriber service. It’s just not simultaneous with the
subscriber Pearls.

The
phone app that I spoke of, is also part of the subscriber service and that will
be simultaneous with the mailbox. The ones you’ve been receiving, yes, you will
get those four Pearls with about a two-week delay and so they will come
to you on your computer as normal. It will be four instead of two.

Valerie:
Okay. Thank you. Next question.  

Question
#6:
“Can you share with me the specific principles you are referring to when you
are discussing principle-centered leadership and decision making? What
principles are you referring to? Please share so we can talk about it in common
language.”  

Valerie:
Okay, I apologize about that. I know sometimes we get these lofty paraphrasings
of various terms, so I’m going to let Carla go ahead and describe that in
greater detail.

Answer
to Question #6 by Carla: Thank you, but before I do that,
let me speak a little bit more about the elderly that was just discussed, because
I don’t know if the Communicants know this.

Summit
University, our online school, has two excellent, eight-week courses on helping
our seniors. One is called Senior Care in The Summit Lighthouse and the other End
of Life Care in The Summit Lighthouse. 

These are practical hands-on courses. The people who have taken them have benefited
so much. I want you to know that these exist and you can find them on SummitUniversity.org. 


So back to this question about the specific principles we are referring to. Now
this is not a full spectrum of business principles that I was speaking about,
but the main principles here are that we need (1) objectivity. We need
to let the facts guide us. We need to base our decisions on very solid research
and not let our projects and our decision-making be driven by opinions. We need
to be able to make objective assessments and be very flexible.  

You
know, when we have projects going, we need to be able to assess them very quickly
and objectively with measurable outcomes.  

And
when we find that something is not working, we need to not be attached to the
project. (2) Non-attachment is a very important principle here. We need
to not be attached and to be able to very quickly move on, make adjustments. So
this becomes more of an experimental culture.  

I
hope that clarifies it.  

[Editor’s Note: Here are some more of the
principles being used in decision-making:

• Research
the facts and the relevant spiritual teachings.

• Examine
the physical and spiritual implications of every decision we make.

• Understand
the opportunity cost of every decision we make.

• Be
soft on people and hard on standards. Place the right people in the right roles.
based on their hardwired strengths.

• Think
long term, not short term.]

Valerie: Okay, next question.  

Question #7: “Hi, this is
Rebecca Kriegel, using my dad’s interface.”

Valerie: Hi Rebecca! I’m so
glad we have a young person listening.  

“While all the aspirations you just described for
2017 are lovely, those are not technically SMART goals or goals at all except the
one million Keepers. On that note, what are the specific, measurable,
attainable realistic and timely goals for 2017?”  

Answer to Question #7 by Valerie:
Very good question.  

So, what I would like to tell you about that is that
we are looking at SMART goals, but we are really looking at performance goals
as well. 

And so, we have a performance system that we will
wrap around each avenue of service and we are still detailing all of that out,
as well.  

And of course, SMART goals (Specific, Measurable,
Achievable, Relevant, Time-bound) are an important part of every business plan
and hopefully, in our next time with you, we can go into more detail with that.


Yes, we’ll give you those examples next time.

Okay,
next one.  

Comment
#8:
“This is not a question. I just want to thank you for existing as an organization
of love, wisdom and power flame. I am the only formal Keeper of the Flame where
I live.” 

Valerie: Thank you, by the way, for holding the balance for your city.  

“And it helps me so much to have your existence. Thank you. Nancy Glover.” 

Answer to Comment #8 by Valerie: Thank you, Nancy.  

Next question.

Question #9:
“Why not hold SU twelve-week quarters at the Ranch? People can get away from
problems, go on an adventure, get some decree momentum, fast, and learn through
teaching how to be able to go out and teach.”  

Valerie: Carla?

Answer to Question #9 by Carla: Yes, that’s a very good one. Why
not hold SU for twelve weeks at the Ranch?  

You know, we would love to do that. That comes up so often. It’s a dear memory that
many of our long-time Keepers and Communicants have—these twelve-week
quarters.

It’s a huge amount of work and needs to have a certain amount of people that attend
to make that worthwhile. 

I just want to tell you that we’re very aware of it. We’ve actually been talking
about this a little bit. Maybe, tentatively, 2018 when we are having our 60th anniversary
of The Summit Lighthouse. 

Now this is all very tentative, because really, it takes a lot of work. But please
know that this thoughtform of the quarterly twelve-week programs is very dear
to us and we are definitely looking into it.

Valerie:
Okay. Thank you very much.  

Question #10:
“What kind of marketing research and definition of market segments will be
done before spending on market advertising?”  

Valerie: George?

Answer to Question #10 by George: Very good question. I’ll give you four examples.

Number one: We’ll do keyword research. For instance, we know one hundred thousand
people every month type the word chakras. Sixty thousand people type the
word auras. Two thousand type the word violet flame, and
so forth.

So, when we do keyword research on Google, we find out what people are looking for
every month by precise name. So, when you build an avenue of service for each
of those, you actually have your market right there.  

For
instance, let’s say we build an avenue of service on chakras and we call it
chakraswhatever.com. 

We’re going to invest money and build that website. And it’s going to be a little different
from the websites you’ve seen before. We’re going to build modules for those
chakras and we’re going to advertise and attract those people to that website;
put them through an auto-responder system; nurture them; do webinars and give
them many, many things. I’m just describing what an avenue of service looks
like.  

Google
Planner and Word Tracker, for those of you who are technically oriented, are two
of the keyword-research tools we use.

Number
two: We will do Google trends. We figure out what people are doing.  

Number
three: We have our radio show. We have thousands of radio-show downloads every
month. And we know that the top keyword for radio-show downloads is angels. 


Number
four: We can compile research for $500 for all New Age trends.  

We’re
going to be super precise when assessing demand and customizing the avenues of
service. I assure you of that and you will be able to see it, once we’re done. 


So,
it’s a lot of projects we have, but you’ll be able to see them.  

Valerie: Okay, thank you. Next question.  

Question #11: “We were at an expo and had a large
chart of the Presence with a window-size shade viewed by more than two thousand,
which brought minimal response. The people who contacted us are lost in their
illusions, delusions, karma, the external spiritual path and false teachers,
and are hung up on Reiki, which is not mentioned in the Pearls,
but is a pseudoscience. How can we encounter this?”

Valerie: This is a really good question because I’ve had a lot of people mention this to
me as they go out and do outreach.

Answer
to Question #11 by George: That’s a great question.
Here are the three differentiating points we have.  

If
you go out to these conferences and the gurus of this world, you’re going to
find that they have sentimentality. When you go into their lectures and their
meetings, you’re going to find they have this human, sentimental energy.  

The
Lightbearers are looking for something to feed their souls and they don’t know
any better. So they go to those who generate this sentimental energy, I don’t
know what else to call it.  

So,
number one: We differentiate ourselves with the Divine Feeling, with the
Divine Radiance that we radiate from our I AM Presence that cannot be resisted
by the Lightbearers.  

There
is no comparison between the sentimentality a New Age guru radiates and the
Divine Feeling a Keeper of the Flame radiates. Period. So, that’s number one of
our differentiating points.

Number
two is the Ranch. And we have the Ranch. That’s a huge, huge competitive
advantage we are not currently using.  

For
example, we may do a violet-flame retreat here for new people in August and
combine it with a Yellowstone excursion. It’s a great asset we have that we are
not using. 

We
want them to come and feel the radiance of our brethren here, and your radiance.

And
number three, of course, is the Teachings we have, which are very
superior to much of the nonsense that our Lightbearers are trapped in, like the
ones you mention here in your question.  

And
so, I feel very confident, I feel certain, in fact, that once we craft and
present them the correct way, using those three points I just mentioned, I
think we’re going to have a very superior offering that will attract the Lightbearers. 


So,
you’ve got to remember though, they are where they are at. Not where we want
them to be.   

We
have to find them where they are at, and take them up by degrees. I’ll keep
saying this like a broken record, but that’s just the deal, you know.

Steven:
George, can I say something about that?

George:
Please.

Steven:
El Morya talked about a certain million. In other words, while we’re planning,
doing our marketing, and putting everything we have into this, the Masters also
do their planning.  

And
their planning is even more precise than ours, if you can believe that. (laughter)
It really is. They have already identified these one million. If you think
about the 350 million in the United States alone, one million is a tiny, tiny
fraction of the population of just this nation.  

So,
the Masters themselves are very selective and very clear about who they’ve
chosen already. 

So,
in our work, in our planning, the decree preparation, we need to be saying: “We’re
cooperating with you El Morya. We’re cooperating with all of the Masters and
the angels, who have already preselected these people. Help us to serve them. Bring
them to us.”  

So,
there’s a definite a relationship between our efforts and the Masters’ efforts. 


George:
That’s what we call the Inner Plan. And that’s why we say the Inner Plan is 70
percent and our marketing is 30 percent, because if we don’t have the energy
and the grants and the sponsorship of the Brotherhood, no marketing can do any
good.  

That’s
why we attribute 70 percent importance to the Inner Plan and then 30 percent to
the Outer Plan.

And
as David mentioned before, we hope to involve you all through a very
interactive website, where we can visualize together the Lightbearers being
here and experience the sense of Victory of having them be among us; where we
can clear the junk in our subconscious that vetoes all these blessings we get
and surrender, so that the will of God can come through and do what it will.  

Valerie:
We have more questions coming in. You all have so many comments and questions here
and we don’t want to ignore any of these. I know it’s getting late, but we
really want to be here to answer your questions. So, someone is asking about a
larger image of Saint Germain, to be enlarged to at least thirty-three by
forty-eight.  

George:
It’s sort of a technical question. Maybe that person can e-mail customer service
and then they forward to us. It’s too technical for us to answer now.

Valerie:
Right. And then: 

 Question #12: “Are you still going to be sending out TSL Now?”

Answer to Question #12 by Valerie: Yes, we are.  That’s very
important for us.

Next question was: 

Question #13:
“Will it include the Pearls?” 

Answer
to Question #13 by Valerie: And yes, with the ePearls as well.
The ePearls are not included in the TSL Now. Those are two separate
deliveries.  

Okay,
next one.  

Question #14: “Please, where can we get a copy of the book, Dispensations, you just mentioned.”  

Answer to Question #14 by Valerie: What I talked about was land
dispensations. We do have a booklet that was created many years ago, actually for
the 50th anniversary by the presidents at that time. It does have the major
land dispensations. We have many more. 

I would love to have this available for you. Right now, we have it in a loose
notebook form. And I know if we gave it out to everyone that you would love to
make prayers on that, because we need to fulfill these dispensations, right?  

So, I will look at that. That’s a really good question, and I’ll see what we can do
as far as resourcing to get those dispensations out to you. And I’m talking
about land dispensations.  

David: I think we can do that as an eBook.

Valerie: A PDF. That would be good.

David: We have the source of the dispensations. It’s all been separated, according to the different aspects of the Ranch.  It’s very well done. We just have to put it in form and do a little editing, but it would be great to provide that for our Communicants.

Valerie: Excellent. Thank you. Okay, next question.

Question #15:
“It’s nice to hear older people are welcome. Last I heard is that the Ranch
does not want older people. They want to hire young people.”  

Answer to Question #15 by Valerie: Well, you’re looking at a bunch of
oldies here! (laughter) I hire them over fifty.

We love our older people and, of course, we want an intergenerational mix here. And
we want to be able to bring in the young people, because we learn so much from
them. And they have amazing technical abilities. 

Yet, for those of us who are over fifty, we have an immense amount of knowledge and
vastness of the knowledge as well.  

Question #16: “Could you enlarge the organizational chart so we would be able to read it?”  

Answer to Question #16 by Valerie: Oh, I’m sorry about that. What we
can do is at the next time we meet, which is next quarter, I would like to be
able to get that a little larger for you. If you would like to e-mail us, we
can also provide you with something or we can answer your questions about it.  

Okay next question: 

Question #17:
“Will be you showing the details of the seven areas to understand what is
specifically intended for 2017 and if possible, 2018?” 

Answer to Question #17 by Valerie: Yes, that is something we would
like to share with you more or please e-mail customer service and we can give
you more information on that.  

George:
You can also call one of us and we can explain in more detail.    

Valerie:
Okay, next one.  

Comment
#18:
“This entire 2017 plan is so exciting! I am grateful you are taking the time
to share and keeping us updated. Marketing, yes, mobile, yes! People are out
there looking, longing and coping out there without these teachings. I meet
them every day. They need the teachings that are available and in as many
places as possible so that the arrow, which is what George talked about, the
teaching connects to their heart. Thank you, for your service.”  

Answer
to Comment #18 by Valerie: Thank you, by the way, for your
support. 

Next
one.  

Question
#19:
“Please tell us how you are incorporating field members, particularly
skilled technicians and professionals, into projects this year and next.”  

Answer
to Question #19 by Valerie: So, we are actually always looking
for skilled technicians. We have out advertising for web developers and we need
people that can do programming. This is something very important to us. 

And
I know some of you just want to help in various projects. We have our VIA,
where we have a skills bank, where you can come in. Let us know! We want your
help. We need your help. We can’t do this on our own.  

So
please, if you see something that we’re talking about that you’re interested
in, call us and let us know and we’ll get you plugged in there.

Next
one, to Carla.  

Question
#20:
“I love the adept program, for the guidance, not just listening and papers
and such.”

Answer
to Question #20 by Carla: Good question. Like I said, it’s
still very initial. There are discussions about what this is going to look
like.  

But
I totally agree that in a program like this, where you go this deep on adeptship,
it’s a very challenging path, a difficult path in many ways.  

In
a path where you really have to forge your identity as that kind of being,
beyond what is our normal human existence, you’re going to need a certain
guidance. I believe there needs to be mentoring. There need to be ways to
interact with people as we’re walking this together, as we really are.  

So,
to me, yes. This is not just a mental thing. It’s not just listening to
teachings.  It’s not just exams on paper. It shouldn’t be that. 

It’s
a very living, breathing path and we need to have a system in place, as we
advance this, where we can help each other understand what this is and
especially pass through these initiations that are coming on this path.

Valerie:
Thank you, Carla. Next one, not a question, a comment.  

Comment
#21:
“This was organized, informative and inspirational and I really appreciated
all the efforts that went into this. God bless. Thank you.”  

Answer
to Comment #21 by Valerie: Thank you again for your support.

Next
one.  

Question
#22:
“Some of our groups are closing down. Is there a plan to help strengthen our
groups?”  

Valerie:
I’d like Susie to answer this one.

Answer
to Question #22 by Susie: Thank you for this question. The
Field Support department is under my pillar, which incorporates the Teaching
Centers, Study Groups, Outreach.

All
in field support is undergoing a major restructure, and in that restructure,
there’s going to be possibly a new model. We already have a flexible model that
you could have a look at.  

But
the main thing is, if you are struggling, please contact the Field Support
department and they’ll talk with me and we can discuss how we can help you. 

But
do know that the entire Field Support area is going to change dramatically. 
It’s going to look very different. We’re focusing on the United States in the
next twelve months, so we will be there with you very shortly. We are actually
putting a lot of new resources into this area.  

Valerie:
And, of course, the Board of Directors has also asked us to look at a different
model for the Teaching Centers. 

And
again, why are we getting smaller? Why are we closing down?   

So,
we have to do something differently.  

I
think you all agree that if we don’t do something differently, it’s going to
continue.  

Again,
we’re looking at what can we do to grow our Teaching Centers and Study Groups, and
perhaps there’s just another model we haven’t quite thought about.  And again,
this is the Holy Spirit. 

And
Mother and Mark have set very specific instructions for Teaching Centers and
Study Groups, which we do abide by.

But
again, as we move forward, what would Mother do?  

So,
we ask ourselves: What would Mother and Mark do? 

They
want to grow the groups. So we have to look at this a little bit differently.  

Last
question.  

Question
#23:
“Many Keepers of the Flame have been asking: When will a ministry course
will be available in other languages?”  

Valerie:
Carla?

Answer
to Question #23 by Carla: This question is one we have heard
many times. It’s very close to the hearts of many of our Keepers of the Flame
in foreign countries.  

The
main priority for Summit University initially was to just create this program. We
have two more courses to create and then this whole program of the ministerial
training, the two phases of it, will be complete. That’s what we hope to finish
by this coming summer. So that’s the first order of business.  

Now
how do we transfer that to other countries in other languages. It’s actually a
very big issue. It’s a difficult thing because you’re not only translating
courses, but you also have to translate your entire infrastructure. You have to
have instructors who can teach in these languages. You have to have a registrar,
tech support, all those things. So, it’s not a simple thing.  

So,
I think the best thing I can say to you is that we know this. We know the need
is there. We are looking into it. When this program is finished in English, this
will be something we absolutely have to look at, but it’s not something that we
can make promises about at this moment.  

So
perhaps the best thing is, if you feel a calling to the ministerial training,
learn good English. I know it’s not the best answer, but for now, it’s a good
answer. 

Valerie:
I thought that was the last question, but I had another page of questions just
delivered to me. So, next question, it’s just a comment: 

Comment
#24:
“Thank you so much for all of your efforts and what you’ve been doing.” 


Answer to Comment #24 by Valerie: Thank you.  

Next one.  

Question #25:
“We really need to think about growing a church in Latin America.  Something
that would really help us is to have a course to prepare reverends in Spanish. How
are you thinking to grow the church in Latin America?”  

Valerie:
So, I think I’m going to hand this to David and Carla. We covered a little bit
of that. Did you want to add anything else?

Answer
to Question #25 by David: Well, I think the important thing
is we do have ministerial support in our Latin American countries. We have
regional ministers that support our members. There’s a lot of ongoing training
with them.  

And so, we can’t really speak to how much time it will take us to overcome the
obstacles of having these courses in Spanish.  

One
thing we do know and I’m very confident about, for sure, is the quality of our
leadership and ministry there. We’ll try to figure out ways to help and support
those who feel a calling to this in some fashion.  

But
I’m very excited about our leadership in the various different countries, so I
hope that helps.

Valerie: Okay, thank you. Next one.  

Comment #26: “SU. twelve-week courses. Amazing. Thank you!”

Valerie: A note from Kathie Garcia: 

Comment #27:
“Love it. We become the Christ. Our radiance tells who we are.  Yes. Thanks,
George.”  

Valerie: And it is all about the radiance. It’s all about the radiance.

Next one.  

Comment #28:
“Thank you very much for your work and all you are doing for God and the Masters.” 


Answer to Comment #28 by Valerie: Thank you for supporting.

Next one:

Question #29:
“What are other specific spiritual, as well as behavioral principles that
you espouse in the culture of leadership and business practices? The servant
leadership model is very powerful to espouse and make ourselves accountable to
uphold in all areas of our culture and membership.”  

Valerie: I think I’d like Carla to speak about the servant-leadership model and we can move from there.

Answer to Question #29 by Carla: So, the servant leadership is
indeed very powerful. We’ve been working in an SU course, and even with the
staff here, with the book called The Seven Pillars of Servant Leadership. 

The seven pillars are broken down into twenty-one principles. As you practice
these, as we started doing it here with the staff, it really instigates a
culture change.  A culture change is very profound.  

We also know that culture change takes a lot of time to be anchored. And so, it’s
definitely part of the arsenal here. 

I don’t think that servant leadership is everything that we need to do. There are
other principles that we have to explore. I don’t think we have a ready-made
set here that we can just lay on the table for you.  

But servant leadership is a component of what we are looking at.

Answer
to Question #29 by David: I think that one thing too that
was very comforting to me—and we talked about this very early on, in the
beginning of our discussion about the plan—is that, in order for this to work,
we have to model it here at the very top of the organization. Our Board of Directors,
our directors here, Valerie, and myself.  

So, we’re very serious in setting the standard for all of our membership and then
radiating this out through our various different training sessions—the very
same principles that we believe are the keys to the success of our
organization.  

The very thing that I think is expressed in this question. Please be at peace and
know that all of us on the path want to become professional sons and daughters
of God and this is something Mother talked about many times.  

And we always want to be open to learning more, understanding how we can do things
better. And I think, really, this is probably the greatest sense of hope and
joy and wonder in what could be, because of the united efforts of all of our
hearts and the Divine Feeling that seems to be permeating every part of our
discussions on this. And this continues to let us know that we really are
fulfilling the will of God.  

We hope that you all have that very personal experience as well, as you begin to
learn more about what we’re doing, and particularly, in your spiritual support
of this program.  

Valerie: Thank you.  

Comment #30: “Dear Valerie, David, Carla, George, Steven and
Susie. This is an inspiring plan. We are so excited. Thank you for all the work
and spiritual fire you have put into this initiative. Paula and Daniel Kehoe.” 

Answer to Comment #30 by Valerie: Thank you, Paula and Daniel, for
your support. We are very appreciative.  

Last
question. This is the last question, I promise you.  

Question #31 “Will your plans include expansion in other
countries and languages?”

Answer to Question #31 by George: The simple answer is absolutely. 


Here’s
what that means. As we mentioned before, we have about ten plus avenues of
service and two of those ten are in foreign languages.  

We
have one avenue of service for our Hispanic members and one other avenue is for
our Russian members—$30,000 on each of those. And those fall under the Attract
department, which is my department.  

We’ll
be building, just like we’ll build for the English-speaking people. We’ll start
with one each for the Russian and Hispanic groups.  

And
as we perfect our English marketing wheels, we will be duplicating them in
Russian and in Spanish, Portuguese, and maybe Greek too! 

Our
Keepers of the Flame, we don’t care if they are Hispanic, or Russian, or Dutch,
or whatever. We’re brethren, and we’ll take care of them the same. Truly.  

Valerie:
Thank you. I’d like to invite you all to the Easter Class, and also our July Class,
where you can meet our directors and have a good talk with them; give us more
ideas as we move forward; and also, be able to work with us in ways we can use
your gifts and talents.  

So,
please try and set that up when you’re here. We would love to talk to you.

And
also, we did mention the Karmic Board letter for this plan, and we did
specifically ask the Karmic Board to help us to accelerate moving forward in
2017, accelerate the plan to help resource and give us the grants that are needed. 


So
please sign that letter. We sent it out in different languages worldwide. 

It’s
very important that we petition the Karmic Board, because when we do that, they
will give us those grants of energy, hopefully to be able to move forward on
these plans.  

Sign
that document!

And
then, I’ve also wanted to mention to those of you that received the
Thanksgiving letter that I sent out, mentioning some of the needs we have here
at the Ranch.  

I
did talk about the cafeteria leaks and that it would cost $3,000 to fix those
leaks. I talked about the need for a modular unit and other needs that we had
here. And I want to thank you from the bottom of my heart, on behalf of the Board
of Directors, for those of you who came and said: “I will put $3000 for that
cafeteria leak.” 

And
we had two people who rose to the occasion to help fix that leak. We also had
another person that paid $18,000 for one of the modular units inside the
18-room modular unit.  

[Editor’s Note: Valerie double-checked the amount paid in the donation mentioned above and the actual amount was $10,000.]

So
thank you so much and there was much more that poured in. Thank you so much.  

We
did, by the grace of God, exceed our financial goals for 2016 and that’s
because of you, Communicants of Church Universal and Triumphant. Thank you so
much.  (applause)

We
are well positioned to move into 2017 because of you. Thank you so much.  

So, the Great White Brotherhood is marching on.  

We are marching on. 

And we want your prayers of Victory, spirals of Victory. See us as becoming the
most powerful and relevant spiritual resource for Lightbearers on planet Earth.



Let’s rise and let’s sing the “March of the One Hundred and Forty-Four Thousand.”

Song “March of the One Hundred and Forty-Four Thousand”is played.

Valerie: Thank you all very much. We’ll have our benediction now by our Spiritual
Director.

David: Almighty God, in the name Jesus Christ, in the name of our mighty I AM Presence and Holy Christ Self, we call for the blessing and the sealing of every Communicant
of Church Universal and Triumphant, each one who has accepted the white cube in
their heart. 

In this hour, O God, unite us as one as we go before to fulfill the mission of the
two witnesses.

Help us, O Lord, to magnetize all those who are tied to our hearts. Help us, O God,
to bring forth that indomitable sense of Victory.

Help us, O Lord, to love one another, as you have loved us.

We pray for this victory, O God. We pray for this oneness and for your will to be
fulfilled through our dedication and service to the Light of God that never
fails.

We accept it done this hour. In the name of the Father, the Mother, the Son and
the Holy Spirit. Amen.

Valerie: Thank you.

Destyne: Thank you everyone for joining us. We’ve had a wonderful time getting this ready for you. We can feel your love through the highways and lightways of the
earth. We look forward to seeing you in another quarter. 

Couple of things we wanted to mention.  You can see on the slide an e-mail where you
can send your feedback. We would really like to hear how this experience was
for you.

TSLinfo@tsl.org 

The other thing was that the PearlsPLUS app is available right now on the Apple store
on your iPhone and Android. You can find those right now in your search engine
as PearlsPLUS. No space and it will come right up.

Thank you very much. God bless you. Good Night.


Some Feedback from
Webinar Participants


“Thank you, Valerie, and team for the wonderful webinar. So many helpful and practical
points made and discussed. Outreach suggestions and points so helpful. The
increased positive energy is palpable. The Ascended Masters with our Messengers
must be very happy.”


“I thought the president’s webinar was awesome!!! I really
enjoyed it. I’m so glad we have the knowledge to do it. Thank you.”


“Thank you for an excellent and inspiring presentation tonight. There is much we could
say, but for now, we thank you for embodying the spirit and enthusiasm for the
path and the teaching that we all need to become. The Victory is at hand and
let us have it every day.”


“Your presentations were full of great ideas and truths. We support these visions and
purposes, and the medium of the webinar with slides was superb and effective in
communicating them well enough. God be with you and keep up the wonderful
work.”


“This webinar was a great experience for me personally. It creates an atmosphere of
one to one. The initiatives are wonderful and I can feel the victory of these
projects. Thank you for the great work you are doing and I keep you in my
prayers. Always Victory and Blessings.”


“What
a blessing! To hear the many ways that we will be getting the teachings out now
to our younger generations is an answer to prayers from around the planet. Some
ideas that I have considered for our community are now more clear to me because
tonight's panel was able to articulate the 70 percent / 30 percent understanding
of how we have to meet people where they are!!! This is so important for
outreach. Right now, I'm enrolled in an outreach class in the ministerial
program for SU and tonight's webinar has made me even more excited about it.
This webinar was a FANTASTIC idea! Thank you to each of you for your service
and love, and inspiration for Communicants around the globe!!”


“Thank
you so much for doing this! I look forward to details on quarterly updates.
It's so important that HQ reach out with info on what you're doing. It brings
our community so much closer. The only problem I experienced was that, although
your voices came across clearly, the music sounded very distorted. Onward to
Victory!”


“WOW!!!
That was great!  I already feel more integrated!  Excellent webinar. And that
is the first time I have ever used that term. The 70 percent spiritual focus
and 30 percent physical focus is the alchemical key to success. This was very
evident in the Saint Germain services and decree services leading up to the
elections. The absolute importance of the decree work. I have been meaning to
send a "shout out" to everyone there holding the spiritual focus. It
was so tangible to see and feel the release of light in the Saint Germain services
leading up to the elections. KEEP UP THE GOOD WORK!!! P.S. Very exciting stuff.”


“Thank
you very much for this great opportunity to be with you at this meeting. For me
it's like a gift. It's a great idea to meet, listen and talk together, to feel
a small part of our great Church Universal and Triumphant!”

“What
a fantastic presentation. I am happy that you are using the latest technology
to share information with the field. I hope to participate in more
webinars.”


“Blessings
to all at the Inner Retreat. Congratulations on the new project. I anticipate
full Victory by the hand of our beloved Masters.”


What the Victory of the Ascended
Masters Means to Me


“Victory to me is all Lightbearers coming Home and becoming one with their I AM
Presence.”


“Victory
for me is in my heart and in my soul every single day. Victory helps me get
through very difficult and trying times especially this year. I could not
live without the power of Victory especially with how dark the world is. He is
the light of MY and OUR world.”


“Victory to me means
ultimate defeat of the fallen ones, so we may blend all our energies to
building Saint Germain's golden age!”


“My
husband read that Saint Germain would like to have 1,000 people decreeing in
King Arthur's Court, so his goal is to move to Montana and be one of those
who will help fulfill Saint Germain's desire. For me, the
Victory will mean fulfillment of the goals of Essenes, of Camelot and
sacred communities in a place where clean air and clean food and good
health may prolong our opportunity to hold the balance for the inauguration of
a golden age in Aquarius. We know the prophecy of Victory, and we want to
help bring it into manifestation.”


“Cosmic Victory is
knowing the Divine Plan is expanding all activity of the Great Central Sun to
include and at the same time eliminate, transmute, and erase all that is less
than Perfection.”


“The Victory of the Ascended Masters on
planet Earth means to me the bringing forth of the great golden age of
Aquarius, in which every root race in embodiment and every root race to come
make their ascension!”


“Ultimately,
all the Lightbearers would know about the Ascended Masters. They would
know about the violet flame, their I AM Presence, karma and reincarnation, the
threefold flame in their hearts and how much they are loved. People would have
hope; they would know they were created out of God and the only original sin
was walking away from our I AM Presence. We would extend love and patience
toward one another.  Anybody and everybody would share what they know
about the Ascended Masters with those who do not have the teachings.”


“My
Victory would be to have all who feel lost to find the teachings and the Inner
Retreat. And that both will be on Earth for centuries to come.” 


“I think that Victory is what Mother
transmitted. I could say that it was the Teachings, but that is not
all. Something in her magnetized me. I could say it was her Joy, her
Truth, her Compassion, Leadership, Power, Service, Purity . . .  She had a
magnet, if you understand what I mean. Much more than these virtues. I sat at
her lectures with real questions and left without any, and I used to
return for more. Victory then is when I am at my BEST! The Victory of the
Ascended Masters for me has changed over time. I would say that now it is
the Path of the Buddha. Easier said than done.”


“Victory means overcoming negative obstacles to our soul's ascension in the Light.

“Victory means attuning our awareness with our Mighty I AM Presence and Holy
Christ Self.

“Victory means remembering to put our God, I AM THAT IAM, Yahweh, first.

“Victory means helping the Ascended Masters fulfill the will of God.

“Victory means having faith that it will all work out in the end.

“Victory means praying 24/7 with intense love in our hearts in order to survive.
persecution.

“Always Victory in the heart!”


“To me, the Victory of the Ascended Masters on Earth means that all the Lightbearers have found and
are applying the Teachings to such an extent that the balanced threefold flame
has expanded within them.  This has transformed the planet.  

“America is fulfilling her divine plan
as an example of Christhood to the world, and the world is following her
example. The golden age culture of Saint Germain is manifest in America,
and all people recognize this as a possibility for every nation.

“Soon this Golden Age of peace and
enlightenment will cover the whole planet. Fully Christed ones walk the
earth, and sons of God, angels and elementals consciously work together for the
healing of the planet.  Earth becomes a crystal orb reflecting God's
perfection. The governments of the nations are led by unascended masters.
Health care, education, the economy and all aspects of life are led by the
Christed ones. Gold is the currency used, and all aspire to outpicture the
Golden Rule.

“All mankind is familiar with the
teachings in the Climb the Highest Mountain series, and these teachings
are the worldwide standard of religious and moral thought and behavior.”


“Victory of the Ascended Masters on planet Earth means to me: the overthrow of the
strategy of anarchy of the fallen ones in all its guises, so that Love enlivens
everyone's heart, soul and mind; illumination replaces ignorance;
"survival" is replaced by Opportunity, that all may have access to
the Teachings whereby they come to the heart of their I AM Presence and Holy
Christ Self and fulfill their sacred labor that will usher in Saint Germain's
vision of love and freedom for his great golden age, and the kingdom of God
reigns on this planet. The Lighthouse of the "place prepared" is
pivotal to the Victory!”


“The Victory of the Ascended Masters on planet Earth means to me that we will see the cleaning-up
of the fallen ones and all that goes with that, including getting rid of the
intrusion of their philosophies and products into our school rooms and through
the media and all other routes that they have found to pervert our children and
youth. We will see bribery and corruption disappear and in their places, true
God-governed countries, companies and communities. This will be the result of
us individually passing our tests, balancing our threefold flames and growing
spiritually.” 


“We will see false
teachings disappear and the Lightbearers finding the teachings of the Ascended
Masters by the millions, and Saint Germain’s Golden Age of Aquarius starting to
manifest in the physical in every walk of life! What a joy! We will feel like
it is heaven on Earth and will have to pinch ourselves to make sure we are not
dreaming. But it will be real! And all of that will be God’s will for us. All
He needs to help make this happen is for us to hold this vision of Victory and
to give our all for it, not just in fervent, loving effort, but in patient,
steadfast constancy and the surrender of the lesser self as we step aside and
let His Holy Spirit work through us as never before. For all things work
together for good to them that love God!”


“Victory to me means
continuing the work delivered by the Messengers. How this manifests itself in
the world we don't really know.... Unless we want proof and this is delivered
speedily, we keep going on. You send a focus, and we deliver the spoken Word.
Victory is the self-perpetuating momentum that is unstoppable and it is always
here, now. 

“The numbers might be
reducing but the momentum is expanding. The practical issues need resolving but
the momentum of the Word and the Work are in perpetual motion. The flames don't
burn out; they alchemically alter themselves as that which they have worked on
are altered. 

“Even now the Victory
that has gone before us is expanding a template that assures the Teachings will
be there for our children and grandchildren. It's all Victory because that's
who Victory is. As the Messenger said "Call to God in love, and He will
give you the power to do His will.’”


“Victory
means that I finally can feel at home in the world. That I can expand my wings,
not only within the Church, but everywhere in the world. That I won’t have to
be cautious what to say to whom, where to walk, where to enter, where to look.
That I can trust in the government. That I can trust in the leadership of this
world. That it is MY world too. That my voice counts in subjects that matter.
It surely doesn’t feel like that right now.

“And
I believe this holds true for all Lightbearers, awakened or not. There is no
place for them in this world right now. Our Victory means that the world will
be their Place. This we agree to in the name of our Lord and Savior Jesus
Christ. Amen.”


“Fulfillment
of our mission to [accurately] publish and apply the teachings delivered by the
Ascended Masters to their Messengers Mark and Elizabeth Clare Prophet in order
to restore the original one-on-one relationship between the soul and God and
liberate the souls of planet Earth. Contacting Lanello’s 10,000 and Sanat
Kumara’s 144,000. Fulfill ‘the goal of life is simply the ascension.’ Vision.
Vigilance. Victory.”


“I
have been so greatly blessed in this life to have been cut free by El Morya to
find the teachings of the Ascended Masters. I fell in love with the
teachings in 1970 when I attended a summer conference in L.A. hosted by Mark
and Mother. The first time I went through the greeting line and met them,
shaking Lanello’s hand, I felt enfolded in a love and joy I can’t even describe
in words.

“My
heart yearns to see our ranks grow with all the Lightbearers who were promised
by the Goddess of Liberty before they embodied that they would find these
teachings. She said that in a dictation years ago.

“To
me this means I must work on expanding my heart flame to be a focus of God’s
compassionate love and comfort to magnetize these dear ones, as well as stay in
embodiment as long as I can to anchor my I AM Presence in the earth to continue
to strengthen the antahkarana of light around the world.

“I
am reaching my ‘golden years’ quickly and have experienced many physical
problems of late making me rather a home body. But my spirit is strong and
I will continue to give forth the Word daily for the victory in decrees and the
rosary. The novenas we give are so powerful and heaven is responding with
miracles each day. So more of the same, please.

“I
have had for years a vision of being in a procession marching back to the Great
Central Sun led by El Morya, followed by the Messengers, then their chelas and
all the Lightbearers after the victory is won for planet Earth. This
brings comfort to my heart. Mother said, “What you can visualize you can
manifest.” So, that is victory for me to see us all safe and sound going
back to Alpha and Omega to proclaim Earth’s victory in the Light.”


“The
Victory is every book and release published that will find homes now and for
generations to come. 

“The
Victory is every decree and prayer that brings us closer to the golden age and
Earth’s Victory.

“The
Victory is every expression of Community that draws down the flame of Love and
brings balance to the planet.  

“The
Victory is every day lived in God….”


"To me, the
Victory means that every soul who is truly seeking and questioning what the
meaning of life is, those who are in pain and suffering, will find the answers
they're looking for through our outreach efforts that give the basic teachings
on karma and reincarnation; the violet flame and how we can have a one-on-one
relationship with God; by them seeing and hearing Mother giving lectures and
through our publications as well as through the Internet.

“However, I believe
that personal contact with representatives from our organization as well as
members of Study Groups and Teaching Centers and all those in the field who are
truly out picturing the qualities of thoughtfulness, graciousness and kindness
that the Masters embody is vital to spreading the Teaching.

“For example: When my
mother first contacted the Teachings, she was not convinced and wondered what
in the world she was getting into. She thought the Teachings were ‘crazy.’

“However, when she
attended a lecture in Johannesburg, South Africa, by Gene Vosseler, her whole
attitude changed. She never forgot the way he greeted her at the door! With
such graciousness and a welcoming spirit. His example left a lifelong
impression and she was convinced of the truth of the Teachings of the Ascended
Masters through that personal contact.

“I also believe the
Masters will have the Victory on planet Earth through us invoking far more of
the violet flame. Just like the Violet Planet. If ‘The Summit Lighthouse will
be recognized as the most powerful and relevant spiritual resource for Lightbearers
on planet Earth,’ I personally feel that if we give one hour or more of
uninterrupted violet flame with Mother leading at every decree session during
the week, I think we will begin to see a major difference. The Violet Flame is
key. This is the gift we have been given for this age."


Thank
You All for the Expanding Fire of Your Hearts and Your Service to
El Morya and
Saint Germain!
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